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Editor's note: Col. Thomas Julich'sCarrollton Gage will return next month.
Should you buy long-term care insurance now, later, or

Just let the government take care of you?

by Dave Harris
SeattleDistrict

iveyearsago, federal employees

ChrisandKim Smedley decidedto

soak thegovernment for every-
thingthey could, includingany future
long-termcarethey needed. Aboutto
retirewithtwo pensions, they took outa
hugehomeequity loan, boughtan RV and
acabinonthelake, and puttheir savings
inatrustfund. If they got sick, sowhat?
Medicaidwouldbail themout.

Then, in 1998 Chrisbecameill and
needed constant care. Kimhadbeeninan
accidentand Chris' needsweretoomuch
tohandle. They smiledintheir pain,
knowingthegovernmentwould cometo
therescue.

Thenewswasdevastating. The
governmentturnedthemdown. Theylost
everything. Threefactsthey hadn’t
counted onruinedtheir government-
rescuescheme: A financia 36-monthlook-
back provision, a60-monthlook-back that
closedtheirtrustloophole, andal996law
makingitacrimetoshift assetstobecome
eligibleforMedicaid.

Therearethreebasic waysto pay for
long-termcareinanursinghome: Medi-
care, Medicaidor privatepay (out of
pocket or by usinglong-termcareinsur-
ance).

M edicar eisthefederal programoffered
tothosewhoneedaskilledlevel of care
after athree-day hospital stay. Skilledcare
isbest described by thetypeof careyou
need duetoahipfractureor stroke--
therapy onadaily basis.

Medicareislimitedinthe number of
daysitwill pay--upto100. M edicarepays
100 percentfor thefirst 20days(after the
three-day hospital stay andif skilled care
isneeded), beginningonday 21-100there
isacopaymentrequiredwithMedicare.

M ost seniorshaveaM edicareSupple-
ment policy. M edicaresupplementswill
pay inconjunctionwithMedicare. Once
M edi carestopspayingfor care, most
supplementswill not continueto pay.

If youhaveexhausted Medicare
paymentstheonly other optionsare
M edi caidand payingout of pocket
(private pay). M edicaidisavail ablefor
thoseindividual sthat arelow incomeor
havelimitedresources. Medicaidisthe
statewel fareprogramand haslimitations
astotheamount of assetsyoucanown
andtheamount of incomeyoumay receive
eachmonthbeforeyouareeligible.

Thefederal government hasinsti-
tutedrestrictionsonthetransferring of
assetsout of anestatetoqualify for
Medicaid. Thereisal ook back periodof 36
monthsor 60 monthsif atrust hasbeen
established. A lawwaspassedin 1996
makingitacrimetoshiftassetstobecome
eligibleforMedicaid.

In1996theaveragecostforayearin
anursinghomeaveraged between $36,000
and $50,000. Thiscanbefinancially
devastating, especiallyif apatient stays
theaverageof threeyearsor evenlonger.
Somepatientshavespent morethan
$100,0000r even$500,0000nlong-term
careexpenses. Besidespayingout of your
ownpocketyoucanpurchaselong-term

careinsurance. Thisinsurancemust be
purchased prior toneedinglong-termcare.
Thedligibility fortheinsuranceisbased
onyour current health. Thereforeif you
aredreadyill, youprobablywill notbe
insurable.

LTCCoverageStillaL ongWay Off

Former President Clinton’ ssignature
of legidation (HR-4040) creatinganew
long-termcarebenefitestablisheswhat
supporterstout asthemostimportant new
federal benefit createdinmorethana
decade, FedWeek reports. However, the
signingonly signal sthebeginning of the
work neededtoactually craft sucha
program. Thebenefits, whichwill cover
activeemployees, retireesandimmediate
family membersaswell asthemilitary
community, will not beavailableuntil
October 2002.

Most financial plannersrecommend
that L TCinsurancebepurchasedinyour
late60s. Inthisrangethecostisquite
affordableandyour healthisprobably still
pretty good. Thepremiumsarebasedon
your age, health, andthetypeof planthat
you purchase. But, warnsRetirement &
Financial Planning Report, braceyourself
for sticker shockif youwaittoolong.LTC
insurancecanbequiteexpensive. A 70-
year-oldwho buysapolicy witha$100
daily benefit might pay anywherefrom
$1,700t0$2,500per year. A married couple
might get adiscount but thecost could
easily top$3,000per year. Generally, you
shouldn’t pay morethan 10 percent of
your retirementincomefor LTCinsurance.
*To be continued in the March Riverside.
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Roger Swindler, Regulator of the Year

by Eric Hughes

oodwork issomethingthat should never go unnoticed.
That’ swhy Regulatory Branchinstitutedanhonorable
awardtorecognizesuperior work, andlast Dec. 8
sel ected Senior Project Manager Roger Swindler asthefirst
recipient of theJohn E. Reddoch Regulator of theY ear Award.

Theaward honorsthelate John Reddoch, former Eastern
Evaluation Section chief, who diedin September 1999. Reddoch’s
wifeand daughter attendedtheceremony al ongwithhismother,
twosistersandtheir children.

“Wewanted to comeupwith away to keep John’ smemory
intactwiththebranch,” said Pete Serio, Western Evaluationchief.
"Theawardisgiventoanindividual who best symbolizes
Reddoch’ swork values.”

Regulatory Branch Chief RonaldVentolasaid Swindler, like
Reddoch, exemplifiesthebranch’ ssevenpublicservicecommit-
ment principles. professional, fair and reasonabl e, knowledge-
able, honest, timely, accountableand respectful .

Inadditiontotheseprinciples, Swindlerisrecognizedfor his
knowledgeof programs, willingnessto helpthepublicandfellow
co-workers, and hisdedi cationtothejob.

“Itwasquitean honor to get theaward and besingled out,”
Swindlersaid. “ All of uswork andtry hard. It’ snicetoknow you
aredoingagoodjob.”

Swindler hasworkedwith Regulatory since 1974 and hasbeen
responsiblefor processinghigh-profilepermitsfor several Lake
Pontchartrainand Missi ssippi River projects. Hisnormal duties
includehandling applicationsfor numerousprojectsrequiring
Department of Army permitsfor work innavigablewatersand

photo by Scott Riecke
Ronald Ventola, chief of Regulatory, awards
Roger Swindlerwith aplaquefor his efforts
duringtheyear.

wetlands. Thisinvolvesgathering extensiveinformationand
lookingintoissuespossibly affectingnavigation, flood
control or theenvironment.

“Y ouhavetoevaluateall factorswhen giving permits,”
Swindler said, explaining hisresponsibility inbalancingthe
public’ scontrary interestsfor wetland devel opment.

Theaward, whichisgivenonoraround Reddoch’sDec. 8
birthday, isbased ontherecipient’ swork duringthe
previousyear. Regulatory Branchplanstogettheentire
branchinvolvedinsel ectingthewinner next December.

Glenn Matsuyama named chief of General Engineering

by Shari Thomas

lenn
atsuyama,
the new

chief of General
Engineering Branch,
issettlinginfor
°| business. After
transferringfromthe
Far East Digtrictin
SouthKorea,
Matsuyamabegan
workonJan. 14.
Matsuyama
joinedtheCorpsin
Pt 1983 asaproject

' ' e manager at the Far
East District. Hisother positionsthereincluded chief of Cost
Engineeringand Designbranches.

Hiscareerinengineering started after receivingabachelor’ s
degreeinmechanical engineeringin 1970from Renssel aer
Polytechniclnstitutein Troy, New Y ork. Thinking back onhow
hebecameinterestedinengineering, Matsuyamaremembershis
highschool counsel or beingasignificantforcepointinghim

towardsengineering. Also, hismother workedfor engineersin
theNavy.

“1 usedto pick her upfromwork and | would talk to other
engineerswhilewaitingfor her,” Glennsaid.

After college, Matsuyamaworked at the Pearl Harbor Naval
Shipyardonnuclear submarines. “ltwasaninterestingjob. | got
torideinsubmarinesinthePacific,” herecalled.

Followingthewar inVietnam, hemoved ontowork onthe
maintenanceof facilitiesfortheArmyinSouthKorea. Thiswas
followed by atourin Guam, whereheworkedfor the 30" Naval
Construction Regiment, managing projectsin Micronesiafor the
Department of thel nterior. Whileworkingfor PacificDivision,

M atsuyamadesi gnedshore-sidefacilitiesincludingbuildingsand
utilities, which provided support for theNavy ships.

“General Engineering Branchiscurrently madeup of very
dedicated and hardworking people,” Matsuyamasaid. Hedoes
not seeany needfor changesinthefuture. “I'mimpressedwith
theprofessionalismof theorgani zation. Everyonehasbeenvery
professional intheir dealingswithme.”

Matsuyamaismarried and hasonedaughter whoresidesin
New Y ork. Heenjoysreading andrunning during hissparetime,
andasaformer fishing enthusiast heisanxioustotry thefishing
insouthernLouisiana.
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Empl oyees combine efforts, achieve success

Getting the job done

by Eric Hughes

ODrolledoutthered carpet againforitsemployeesat
theTeamAchievement CelebrationDec. 14. District

Commander Col. Julichawarded plaquesto 10teamsthat
went aboveand beyond.

“Membersbecomestronger and moresuccessful asateam
thanthey wouldif they hadtoperformalone,” Col. Julichsaid.

TAC started rewarding teamsin 1991 whenit washeld
quarterly. Theevent becamebiannual in 1996.

Thefollowing 10 teamswere honored:
The Nortel Telephone System Team

Thestate-of-the-art Nortel telephonesystemwasinstalledfor
thedistrict duringthe July 4" weekend, andit vastly improved
NOD’ svoicecommunication needs. Theprojectinvolvedthe
identification of system specificationsandfeatures, siterecon-
nai ssance, customer-needssurvey and acquisition.

Team: LeroyBrown, Christopher Colombo, Randy Florent,
JudithFrichter, MelvinaHazeur, Darryl Johnson, Hanfred
Lachney, RalphMarchese, JoAnnNel son, BacNguyen, Gloria
Reeves, ViolaTolliver, BrendaWeber and ThomasWilliams.

The Algiers Lock Rewiring Team

TheteamrewiredtheAlgiersL ock’ smainpower distribution
systemwhichwashit withelectrical malfunctionsin 1998.
Electriciansfrom Shops Sectionresol ved any immediatenaviga
tionproblemsthroughthebypassing of faulty circuits.

Team: RobertBaillio, GeraldBell, DanBradley, Adam
Bocklud, Cecil Bourn, BruceBreaux, KenBroussard, Tim
Connell, Broderick Cooper, Donald Davis, Paul Duplantis,
KonradFrentz, WillieHarris, TimHart, AlvinHunter, Don
Mitchell, JamesMoss, Joseph Ol g nik, Jabeen Pasha, Steve
Schinetsky, Benjamin Stewart, Matthew Stewart, ChrisStipe,
DianeTaylor, Jeffrey Watts, Millard Wilde and Tawanda
Wilson-Prater.

The Water Resources Planning Assistance Team
“Thisquickly becameoneof themost satisfying projects,”

saidJulieL eBlanc, projectmanager. “Y oureally fee you're

doingapositiveeffortfor peopleinthestate.”

InpartnershipwiththeLa. Dept of Healthand Hospital s, the
teamcompl eted performanceeval uationsat 25 of thestate’ s59
surfacewater treatment plants.

Team: Robert Bass, JulieLeBlanc, Rodney Mach, Robert
Martinson, SeanMickal fromtheCor ps; ClayBowers, Clyde
Carlson, SevenHoffman, Karenlrion, EffieMichalos, T. Jay
RayandDouglasVincent fromLa. Dept of PublicHealth;
Vincent Fouchi and MarvinRussell fromtheNewOrleans
Sewerageand Water Board.

TheForked I sland Wiggles Team
Toimproveaseriesof rigorousbendsal ongthe Gulf Inter-
coastal Waterway, theteamprovidedenvironmental assessments,
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economicanalysis, engineeringanddesign, real estateand
waterway safety studies. Theseeffortsresultedinlower costand
innovativecustomer service.

Team: ChrisAlfonso, Mayo Broussard, Phil Brouillette, Scott
Clement, Herb Coakley, TimConnell, Ed Creef, MikeEscarra,
CharlesEverhardt, MarkHaab, LarryHartzog, EdLyons,
Richard Manguno, LindaMathies, MikePark, DianePecoul,
MarcoRosamano, Steve Schinetsky and JimWalters.

The Resumix Training Workshop Team

“Thepurposewasto provideempl oyeesone-on-oneassis-
tancewith preparing and submitting resumestotheCPOC,” said
Jo-AnnWoods, equal employment specialist. “ A goodresume
canmakeadifferenceingetting sel ectedfor aposition.”

Theteam assisted employeeshy reviewingtheir resumesand
offered suggestionstocomply withresumeguidelines. Inthe
workshop, they al soarranged computersand powerpoint
presentationstoai dinthesubmissionof their resumes.

Team: Elizabeth Bonamour, Carol Burke, Wesley Morgan,
JoyceSaulny, JoyceWilliams, CarolynWilsonand Jo-Ann
Woods.

SELA

“Theeffortsof all SEL A team membershavebeen extraordi-
nary fromthestart, but FY 2000wasabanner year for design,
procurement and constructionaccomplishments,” said Beth
Cottone, senior project manager. “Noneof it would havebeen
possi blewithout thehardwork of theteamandtheleaderswho
directedtheirefforts.”

Therewerefour major teamsthat contributedtothesignificant
implementation of theSoutheast L ouisianaUrban Flood Control
Project, thedistrict’ slargest singleproject. Thehalf-billiondollar
project awarded 16 contracts, totaling $124 million,in FY 2000.

TheDesign Delivery Team: ClydeBarre, Dannel Barrett, Bob
Bass, Darryl Bonura, MikeBrennan, Allen Coates, Eileen
Darby, RobDauenhauer, AngelaDeSoto Duncan, Don
Jolissaint, SamKearns, JaneKulick, Angel Mislan, Wayne
Nagquin, EllsworthPilie, Hasan Pourtaheri, JorgeRomero, Rick
Tillman, KimTullier, RichVaruso, TomWaguespack, Jennifer
Wedgeand Russell Young.

TheProcurement Delivery Team: JohnAgan, StephenBland,
Robert Culberson, TanjaDoucet, SheilaEnclade, Seve
Finnegan, JeromeGordon, UlyssesHester, Daryl Norman,
KatrinaPelrean, CharlesRome, Carol Schwartz, AlineSmith,
ElieFried Sowe, Andy Suddardand JeromeWilliams.

TheConstruction Delivery Team: Jennifer Avettant, Dave
Beadl e, BrookeBrown, ClarkCarroll, BethCavalero, Kenny
Crumholt, PerryD’ Amico, DaveDaniels, MauriceDucar pe,
SeveFalati,JohnFogarty, Brent Granier, LeeGuillory, Robert
Guillot, SXephanieHall, MarkHintz, Tony Laperous, Tony
Lauto, MikeNelson, PamPatrick, DavePavur, JoPeeler,



Team Achievement Celebration

by Julie Morgan

heTACinJune2000 progressedastep further when Col.

Julichannouncedthatteammembersbeingrecognized

woul dreceivefour-hour timeoff awards, startingthenfor
aone-year test period.

AtthattimeCol. Julichalso signed amemo ontheconditions
fortheaward: aceiling of 400 awardsduringafiscal year,anda
maximum of four hoursfor each employeeper TAC duefor
budgetary reasons; they aretobeusedinthesamefiscal year
awarded; must betakenintwo-hour increments; and approved
by thesupervisor. A decisiontocontinueitwill bemade
followingtheJune2001 TAC.

Since1996 whentheTA C becamesemi-annual, anaverageof
fiveto 10teamswithatotal rangeof about 150-200 empl oyees
havebeen submittedfor recognition. Perhapsasaresult of the
timeoff award, 13teamstotalingmorethan 250 empl oyeeswere
submittedin December 2000.

TobeselectedforaTAC award, asubmittal should be
concisewithspecificinformationondollarsand/ortimesaved
by thegovernment; describeinsimpletermswhat happenedto
causethepositiveoutcome; highlightindividual effortsabove
andbeyondnormal jobduties; andexplainthevalueof critical
teameffortsthat crosseddivisionor officelines.

Carroll Smallwood, Leroy Smith, TomSmiley, Sephen Stuart,
Suart Waitsand GlenWilloz.

ThelL eader ship Delivery Team: Beth Cottone, Ada
Benavides, San Green, Carl Guggenheimer, Tom
Hassenboehler, LouisDanflous, John Grieshaber, Carl Ander -
son, Janet Cruppi, DianePecoul, PierreHingle, TomMur phy,
SeveHinkampand TimRoth.

The Atchafalaya Basin Master Plan Team

Teammemberscreated themaster planto managethe
AtchafalayaBasinFloodway System. Theplanaddresses
recreation, publicaccess, environmental protectionandwater
management units, and required comprehensive, long-term
involvementwithvariousstateandlocal interests.

Team: Christopher Brantley, HowardBush, Robert Campos,
BrenettaDaniels, LarryHartzog, TheodoreHokkanen, Mary
Kinsey, LindaLabure, Robert Lafl eur and Nancy Powell.

The Comite River Ecosystem Restoration Team

Theteamdevel oped aninnovativesoil restorationplanfor the
ComiteRiver inpartnershipwith East Baton RougeParishand
their Parksand Recreation Commission. Theplansinvolved
development of 10acresof |akes, restoring anadditional 47 acres
of land, andanew method toremoveexcesswater fromthe
proposed|akes.

Said Barton Rogers(PMD), “TheNew OrleansDistrict has
not previously donethistypeof project, sowehadtoincrease
theslopeof our learning curve. Theteamreducedfeasibility and
constructioncostsby applyingcreativethinkingandinnovative
techniques.”

Team: KenAshworth, Robert Blackhor se, Michael Brennan,
LouisBritsch, Christopher Brown, PeteCali, TimCreasy,
DouglasDillon, Michael Dupuy, SeveFinnegan, Stacey Frost,
JulianHardouin, JohnInteranto, Donald Juneau, TonjaKoob,
FayLachney, RodneyMach, MichelleMarceaux, Cleveland
Richard, BartonRogers, MarcoRosamanoand David Tumblin.

The Calcasieu River Drydock Sinking
EmergencyTeam

After thesinking of adrydock inthe Cal casieu River last June,
industrieswereleft cut off fromsuppliersandlargeshipswere
preventedfrom passingthrough. Teammembersresponded

quickly by dredgingtorestorenavigation.

“Itwasagreat experienceof teamwork,” said JoaguinMujica
(OD), explainingtheimportancecommunicationspl ayed between
thedistrict, river pilotsandtheCoast Guard. “We' vegainedtheir
confidenceandgreatly improvedrel ationshi psforyearstocome.”

“All mytimehere, I’ venever seentheentiredistrict come
together asquickly andasthoroughly,” said Robert Schroeder,
OperationsDivisionchief.

Team: Mayo Broussard, JaneBrown, Ed Creef, AnnDonnelly,
MikeDucar pe, JamesForeman, KevinGalley, JohnHall, Susie
Hennington, LTCDaleKnieriemen, TonjaKoob, PerryLartigue,
PerryLemoine, Rodney Mach, ButchMarsalis, LindaMathies,
MikeMaunoir, VenetaMays, Cpt. Ed Morehouse, Robert
Morgan, JohnMorton, AlvinMose, JoaquinMujica, Diane
Pecoul, Geor gePopovich, Robert Schroeder, Fred Schilling,
SephenServay, SeveSumber, MichelleSpraul andAlvin
Williams.

The Unwatering Plan, New Orleans Metro

AreaTeam

NOD providedinlessthanamonth’ stimeaconceptual
drainingplanintheevent of acatastrophichurricane. Theteam
created aresourcebook andaCD-ROM asaguidefor emergency
operations.

Theteam documentedinformationsuchaslocal drainage
patterns, pumping stations, structures, €l ectrical and mechanical
systems, levees, floodwalls, floodgatesand soil conditions. They
a soconductedsitevisits, devel oped and modified drawings,
procured maps, and established engineering assessments.

“Thereport will beof great valueto New Orleansandthe
districtif weever haveanemergency,” saidBobFairless, Engi-
neeringDivisionassistant chief.

Team: DenisBeer, Paul Bellocq, AngelicaBharat, John
Bivona, DanBradley, SteveBrehm, EricaBuschel, PeteCali,
Bill Caver, Jay Combe, LouisDanflous, BobFairless, Clay
Gottschal ck, Nathaniel Griffin, Carl Guggenheimer, Lauren
Hatten, JanisHote, Steven Knox, MireyaLaigast, Arthur
Laurent, BrianLeaumont, MikeLowe, Rachel Maltzahn, August
Martin, Cliff Matthews, Michelle Opotowski, Bill Rester, Jorge
Romer o, Tutashinda Salaam, AndreeSchneider, Christine
Seaworth, Carolyn Stone, DennisStrecker, Van Stutts, Rick

Tillman, JamesWalter s, GlennWei denbacher, Mar cWoodward
andRussell Young.
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eventandtherecanbemuch

confusionincopingwithloss.
Deathonthejobisnotonly tragicbut
shocking. Employeesarelefttowonder
why and guestion how thedistrict should
managesuchsituations.

Accordingto Chief of Safety JamesHill,
therearestandardemergency procedures
onhow tohandleon-the-jobdeaths.“We
haveacasualty assi stancepolicy that

I osingalovedoneisalwaysatragic

pinpointsresponsibility,” Hill said. This
policy givesguidelinesfor employeesto
followif adeathoccursatwork.

Inthe aftermath of therecent lossof an
employee, NOD contactedtheCoast Guard
andinitiatedasearchforthevictim,
controlled accesstotheareaand notified
local policeandfamily.

Itisimportant to protect sensitive
informationinsuch cases, and comments
arereleasedona“ needtoknow” basis.

When asked what thedistrictisdoingto
trytopreventsuchtragedies, Hill saidit's
promoting awarenessin conjunctionwith
the Employee Assistance Program.

“Followingthetragedy, therewasan
increased number of attendantsandwe
heldadditional EAPclasses,” Hill said.

Tohelpunderstand what causessuch
tragedies, weinterviewed Carolyn
Knowles, theEmployeeAssistance
Program coordinator.

In search for answers

An interview with Carolyn Knowles, EAP Counselor

by Shanell Williams

What per centageof suicidesarelinkedto
clinical depression?

Therisk of suicideisincreased by theexist-
enceof major depression. Recent data(1999)
fromtheNationd Institutefor Mental Health
haveshownthat about 60 percent of people
who commit sui ci deexperienced sometype
of mental ilInesslikedepression. Insome
cases, impulsiveand aggressivebehaviors
associated with other mental illnesshave
alsobeenlinkedtosuicide.

Will asuicidal person showmorethanone
symptomof depression?

Symptomscanvary from personto person
dependingontheseverity of themood.

Do suicidal people alwaystalk or joke
aboutsuicideor showpreoccupationwith
death? Aretherealwaystelltalesigns? |'s
itpossiblefor asuicidal persontonotshow
warning signs? If so, how do you help
someonewhen you don’t seethetypical
warningsigns, butyou still suspectthey're
indanger?

If it were always clear that someone
was contemplating suicide, then we
might be able to prevent the occur-
rence. Some gestures preceding sui-
cideattemptsincludewritingwillsor
putting the affairs in order, writing
good-byeletters, leaving suicide notes
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wherethey can befound,
giving sentimental belong-
ingstolovedonesor friends,
andmakingcomments. When
someoneismakingtheseges-
turestheperson needspro-
fessional helpandshouldbe
encouragedtogetit.

Doesapersonsufferingfrom
depressionalwaysregressto
suicide?

No. Early recognition and
treatment of clinical depres-
sioncanhelptoprevent sui-
cide. About 15 percent of
thosewithclinical depression
actuallycommitsuicide.

Onceaperson getshelp, do
thesuicidal thoughtscease?
| f aperson getstreatment, is
itusuallysuccessful ? What
istherateof attempted sui-
cideseven after treatment?

photo by Mike Maples

Carolyn Knowles, Employee Assistance

Treatmentfor depressionis
effectiveabout 80 percent of
thetime. Somepatientswill continuetohave
suicidal thoughtsduringtreatmentandthese
thoughtsareafocusof treatment.

M edication, psychotherapy andthecom-
bination of both havebeenfoundtohelp.
Wedoknow that treatment can decrease
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Program Counselor.

therecurrenceandseverity of depressive
symptoms. A small percentage(2percent
foroutpatientand4 percent for inpatient-
NIMH, 1999) of peoplewithahistory of
suicidewill il successfully completethe
actfollowingtreatment.



Whataresomekeysignsof depression?

Peoplewhofeel hopeless, sad, irritable,
restless, fatigued, thosesufferingwithsleep
problems, weight changesand problems
enjoying thingsthat once brought them
pleasure,includingsex, and peoplewhotalk
or think about suicideasan optionor solu-
tiontoproblems.

Intheworkplace, we can see slumping
posture, aflat, blank stare (facial expres-
sion), decreased motivation, concentration,
isolation or withdrawal from co-workers,
absenteeismandtardiness.

What makesthelevel of depression that
leadspeopletosuicidedifferentfromless
serioug/temporarylevel sof depression,i.e.
“the blues?" How can friends, family
members and coworkerstell thediffer-
ence?

Clinical depressionisamedical ill-
ness that is more severe than the
“blues." Thesymptomsare more se-
vereand consistent over aperiod of
time. The“blues” generally goaway
within hoursor days, andtheperson’s
normal happy moodisrestored.

Family, friendsand co-workerswho
recognize the signs of depression
should pay attentiontotheduration
and intensity of symptoms. Clinically
depressed peopl e continueto experi-
ence the symptoms and may not be
abletoreboundfromthem.

What shouldyou dowhen you suspect
that someone you know is contem-
platingsuicide? What shouldyou do
if the person refuseshelp?

If you think that the personisin
immediatedanger, call 911.Donot leave
thepersonalone. Letthepersonknow
that you areconcerned. They needto
feel that you understand and respect
them.

Moreimportantly, you should en-
couragethepersonto seek professional
help—adoctor or mental health pro-
fessional. Crisishot linesand emer-

gency roomscan offer these services
after hoursand on weekends.

If the person refuses help, you
should consult with amedical or men-
tal health professional or your com-
pany EAPfor adviceon how to help.

How do we balance two realitiesin
presentingsuicideasaworkplaceprob-
lem? First, thatsuicidesarerare, and
extremelyrareonthejob. Second, that
when they arelikely, it is extremely
seriousbusinessbyitsverynature. What
factsand statisticscan giveper spective
onhowraresuicideisonthejob?

Suicides do appear to be rare at
work, butweshouldnot minimizeonthe
risk of occurrence. TheNIMH, United
States Suicide Facts(1997), citesuicide
astheeighthleading causeof deathin
thiscountry.

It outnumbershomicidesat arateof
3to 2. Whereaswomen attempt more,
men actually compl etesuicidemoreof-
tenatarateof 4to 1.

Millions of people suffer with de-
pression eachyear. Asaresult,itisa
workplaceissueandthepotential of sui-
cideassociatedwithclinical depression
andother mental illnessexists. Whenan
employeeexhibitssymptoms, they should
seek or bereferredfor professional help.

Whataresomerisk factorsfor suicide
sincesomepeopledonotshowsignsof
depressionor suicide?

Weknow that someindicatorsof risk
include: peoplewho have attempted
before, peoplewho haveclosefamily
members with a history of suicide or
major depression, thosetaking medica-
tion for a chemical imbalance, those
whoinadditiontohavingamental ill-
nessal souseal cohol anddrugs, those
withmental illnessesother thandepres-
sionwhereimpulsivenessandaggres-
sionarefeatures, thosewithrecurring
stressful work or lifeeventsandthose
withabhistory of sexual abuse.

DoesEAP continueto help?

The Employee Assistance Program
makesevery efforttoidentify suicidal
employeesandtointervenewith pro-
fessional help. However, suicidecan-
not alwaysbeavoided. Whenanem-
ployeedoescompletesuicide, theEm-
ployeeAssistanceProgramisavailable
toemployeesandimmediatefamily mem-
bersof that employeefor supportand
guidance.

Riverside

Employee
Assistance
Program

by Shari Thomas

heEmployeeAssistanceProgram,
anempl oyee-supportservice,
hel psemployeesandtheir
immediatefamily memberswhoare
experiencing problems. Trained counse-
lorsand mental health professionalsare
available24 hours, sevendaysaweek, to
helpcallersintimesof troubleandtohelp
scheduleface-to-faceinterviewswhen
neededby calling459-9356. If someone
showssignsof seriousdepressionoris
suicidal andisinimmediatedanger,
friendsor family membersshouldcall 911.

Sample problemsinclude but are not
limitedto: stress, depression, suicidal
thinking, al cohol and drug abuse, conflict
resol ution, marital/family rel ationship,
timemanagement, financial, smoking
cessation. Theprogramisvoluntary and
any empl oyeeseekingcounselingor
problemresol utionshouldconsiderthis
service.

Confidentiality isassured withinthe
limitsof thelaw, suchasbeingordered
by ajudgetoreveal records. Employees
signtheappropriaterel easeformsif
follow-updocumentationisrequested or
required.

A counselorisat thedistrict every
Wed. andFri.from9:00am.to12:00p.m.
Employeesandtheirimmediatefamily
memberswishingto makeanappointment
canspeak to her thenat x2206 or call
KnowlesConsulting, 459-9356.

AT A GLANCE

Employees and their depen-
dents are allowed three one-hour
visits peryear.

If hospitalizationisrequired,
EAP assists with the arrange-
ments by coordinating with the
occupationalnurse.

Men more frequently follow
through with suicide.

Depression can be linked to
genetics.
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NOD at Work

Operations

LEVEE ENLARGEMENT CON-
TRACT—TheWest Bank andVicinity
HurricaneProtection Project hadits
firstenlargement contract awardedto
DeanEquipmentInc.inDec. Knownas
theHeroCanal Reach1,itinvolves
enlargingabout 3.6 milesof existing
leveesalongtheHero Canal. Thecost
wasset atjust over $983,000.

DREDGING AT MRGO—TheU.S.
cutterhead dredgeM i ssouri H began
dredging Jan. 3for four monthsinthe
Mississippi River Gulf Outletat mile20,
workinggulfwardtomile12. The
dredgewill placethematerial onthe
southbank, includingat mile16for
wetland creation, anditwill beusedfor
islandbuildingat theotherlocations.

Pr oj ect M anagement

ST. CHARLES LEVEE—OnJan.10,as

part of theL akePontchartrainand Vicinity

HurricaneProtection Project, contractor
Miller Excavating Servicelnc.compl eted
another 2.5milesof leveeinSt. Charles
Parish. Thenew leveeislocated north of

U.S.61, andeast of Interstate 310 extending
toNew Orleansinternational Airport. The

costwasalmost $6.8million.

EARTH TECH—JackFredine(PM)and
BruceBaird (PM) metwithal3-member
groupfrom Earth Tech, aninternational
provider of global water management,

engineeringand environmental services, on
Jan. 18attheHilton Hotel. Thetwo spoke
aboutthedistrict’ senvironmental projects
andgaveatour of theCaernarvonandDavis

Pond Freshwater Diversion projects.

Equal Employment
Opportunity

DIVERSTY HEADSCOUNTED AND
JOB VACANCIESNOW ON
MONSTER.COM--EEO completedthe
2000A ffirmativeEmployment Program
(AEP) Reportlastmonth. Theannual
report outlinesthepreviousfiscal year's
personnel breakdownby minority and
genderinseveral categoriessuchas
grade, series, and career programs. The
AEPReportwill soonbeavailableinthe
library andalsoonEEQO’ swebsiteat
<http:/mww.intramvn.usace.army.mil/
eeo/index.htm>. Also,inaneffortto
increasethediversity of applicantson
referras,theEEOand CPAC officeshave
collaboratedtoputthedistrict’ s vacancy
announcementsonMonster.com, the
premier*job-hunting” website.

Broken arm

file photo

DREDGE WHEELER—B€fore
returning Feb. 9tothedistrictinher
ready reservestatus, theHopper
DredgeWheeler nearly losta
dragarmduringashakedown
dredgingtrail. Whiletesting
equipment, thestarboarddragarm
fell tothebottom of thehull,
damagingthehull belowthe
waterline, whenanew wiresupport-
ingthedragarmfailed
unexplainably. Withthedragarm
jammedalongsidethehull, the
Wheeler wentto Avondal e Ship-
yardfor emergency drydocking.
Thearmwasreturnedtotheship’s
deck and plansarebeing madefor
permanentrepairs. Undaunted, and
withhertworemainingdragarms
still providing capacity equal toany
other dredgeintheU.S., the
Wheeler returnedtowork at
Belmont CrossingaboveNew
Orleans, andintheMRGO. Priorto
all this, theWheeler had undergone
asuccessful shipyardoverhaul in
Charleston, S.C.,andreceived her
annual U.S. Coast Guardinspection.
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IRLACK HIBIORY M ONTH

Februaryis Black History Month,atime to acknowledgethe many achievments and contributions of African Americans.

www.princeton.edu/~mcbrown/display/faces.html
www.quest.arc.nasa.gov/space/frontiers/ericsson.html

Formoreinformation:

www.apple.com/applemasters/maejemison/

Dr. MaeJemisonnotonly hasadegreein
chemical engineering, but sheisalsothe
first African Americanwomantoenter
space. Shereceived her degreeinengi-
neeringfrom Stanfordfollowed by anM.D.
fromCornell University. In1987, shewas
acceptedintoNA SA’ strainingprogram
andfiveyearslater shejoinedthecrewon
the space shuttleEndeavor.

Dr. AprilleEricsson-Jacksonisthefirst
African Americanwomantoreceivea
Ph.D.inmechanical engineeringfrom
Howard University. Shereceivedher
bachel or of scienceinageronautical/
astronautical engineering from Massachu-
settsInstituteof Technology (MIT).

After graduatingfromMIT, shecontinued
onat Howard University whereshe
received her Ph.D.inmechanical engineer-
ing. Shewasacknowledgedin 1996 and
1997 for beingamongst the Top 50
minority womenin scienceand engineer-

ing.

Granville WoodswasanAfrican Ameri-
canengineer that specializedinmechani-
cal engineering. Hewasnotonly an
engineer, but alsoagreatinventor.
Throughhislifetime, Woodsreceived
over 50patentsforinventionsthat he
created. TheSynchronousM ultiplex
Railway Telegraphisconsidered oneof
hismost advancedinventions. This
Railway Telegraphwasdesignedtoallow
communi cation betweenrailway carsso
that they would beinformedonthe
location of other carsinorder toprevent
accidents.

Dr. Caldwell McCoy Jr.earnedhis
bachel or of sciencein el ectrical engineer-
ingattheUniversity of Connecticut. He
thenreceivedamaster of sciencedegree
inmathematicsand adoctor of sciencein
telecommuni cationsfrom GeorgeWash-
ingtonUniversity. In1959, hebegan
employmentwiththeNaval Research
LaboratoryinWashington, D.C. He

becameaproj ect engineer inanti-subma-
rinewarfarewherehisjobincluded
designing, testingand eval uating systems
inorder todetect fromlongrangethe
presenceof submarines. Helater joined
NASA andwaschosentobeamember of
theSenior ExecutiveService, whichisthe
highestrank tobeheldby acivil service
employee.

Garrett Morgan iswidely knownfor his
contributionstopublicsafety asatraffic
engineer. Heinventedgasmasks, originaly
intendedfortheprotectionof soldiersfrom
chlorinegasfumes, whichbecamewidely
usedbyfirefightersintheearly 1900s.

M organal sopatentedtheideaof creatinga
trafficsignal toregul ateautomobileand
pedestriantraffic. Theideaconsistedof
‘STOP and’ GO’ signs. Morgan’ spatent
waseventually soldtoGeneral Electric,who
modifiedtheoriginal ideatothelightsignal
devicesthat areseentoday, most of the
time.

What do you know about Black History Month?

February 1

*Black History Month begins

*Carter G.Woodson, the father of
Black History, initiatesNegro History
Weekin1926

*Langston Hughes, poetand author,
bornin1902

February 4

*Rosa Parks, initiator of the Montgom-
ery Bus Boycott, bornin 1913
*Arthur Ashe, first black male towin
Wimbledon, diesin1993

February 9

*Bernard Harris becomes the first
black astronaut to take aspacewalk in
1995

February 11

*Nelson Mandela, South African
presidentand political activist,
released from prisonin 1990, after
27 years

Riverside

February 12
*NAACP foundedin1909

February 14
*Frederick Douglassbornin1817

February 23
*W.E.B. Dubois, activist, bornin 1868

February 25
*Martin Luther King Jr., activistand
civil rightsleader, isordained asa

Baptist ministerin 1948
February 27

*Charlotte Ray, first black female
lawyer, isbornin 1850
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A pillar in Operations
Clement calls It quits

by AmandaPadalewski

on Clement, former chief of
Operation’ sTechnical Support,
rangin hislast day at NOD on
Jan. 3. After 37yearswiththeCorps,
he' snow kickingback andenjoying
havingalittlemorefreetime.
Clement graduated fromLSU witha

degreeinmechanical engineeringin1963.

Herecallsbeingrecruited by Corps
representatives,“ They werereal niceto
me...itwasarecruiting successstory.”

Don Clement was synonymous with Operations

Division.

10 Riverside

It wasonly afew monthsafter
graduationwhenhebeganhiscareer
withtheCorpsand|ater becamea
licensed engineer. Throughout hiscareer
here, hewouldhaveachancetositatthe
chief’ sdesk of every branchinOpera-
tions.

Hewasinvolvedinthefloodfight
during1973,whenmany Corpsstructures
experiencedfloodingfor thefirsttime.
Clementwasat theOldRiverand
Morganza
structures

whentheyfirst
battledthe
floodwaters. He
alsosawthe
Bonnet Carre
Spillway open
forthefirsttime
inyears. “It

Clement al sointendsto continue
workingwith Corpsemployeesonthefirst
€lectronicnautical chart, whichwouldgive
alayout of thephysical attributesand
depthsof waterways. Hesaystheproject
hasprogressedfrombeing considered
near impossibletoanupcomingreality that
maritimeprofessional swill haveaccessto
inthenear future.

When asked what hewould missthe
most about theCorps, Clementimmedi-
ately answered, “ Thepeople...I’ veaways
beenvery closewiththefolksupthere.”

“I likedto help develop people, espe-
ciallyyoungpeople,” hesaid.

ThiswasobviousasClement talks
about thementoring program, whichheco-
foundedin1977. Clementbelievesit's
importanttohel pdevel op people” sothey
canexcel ontheirown.” “Y ouhaveto
trustyour people.”

"The peopleweregreat," he
said. "l will miss them."

wasavery
exciting flood
fight,” recalls
Clement.
Though
retired,
Clement plans
toremain
involved. He
will continue
holdinghis
positionsasa
board member
fortheCredit
Unionandthe
Society of
American
Military
Engineers.

photo by Scott Riecke
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“Team” istheoneword that
Clementfeltdescribedhisexperience
attheCorps. Throughteamwork,
Clement feel shisexperiencehasbeen
“satisfying, excitingandfulfilling.”

Sowhat doesapersondowithall
that freetime? Clement plansto spend
moretimewithhisfamily doing
physical activities, especially withhis
daughter, Dori,whohascerebral
palsy. Hisgoal istohelpherwith
physical therapy andkeep her active
so shecanregainmoreof her physical
capabilities.

Clement'spartingwordsfor hisfellow
peersattheCorps,“|I’ mproudtohave
beenassociatedwiththedistrict.” “The
peopleweregreat,” hesaid.

“I will missthem.”



Around the District

Congratulations

toBruce Terrell (CD)whosedaughter L esliereceived
theOutstanding Entering Graduate Student Award|ast
year fromtheUniversity of New OrleansAlumni Asso-
ciation.

L eslieisagraduateassistant pursuingamaster's
degreeinEnglish.

New Beginnings

toRonald W.King (ED) onthebirth of hisgrand-
daughter, Tyler LaShawn Q. Peterson, born Dec. 16, 2000,
at 3:05a.m. Sheweighed8lbs.

toJohn Dufrechou (CD) onthebirth of hissecond
grandchildandfirstgranddaugher, K atieElizabethWeber. She
wasbornJan. 12andweighed 6bs. 6.50z.

Good Job

toCastleKids for taking great care of AdamBocklud's
(Shops) 14-month-oldgrandson Gary Guidry, onsuchshort
notice.

Bockludwasveryimpressedwiththeattention Castle
Kidsprovided hisgrandsonduring Gary'sfive-day stay and
commendsCastleKidsfor anoutstandingjob.

toNancy Powell (ED), Jake T erranova (ED), Edmond
Russo (ED), Craig Waugemann (ED) and Mark Wingate
(PMD)for passingtheL ouisianaProfessional Engineer's
examonOctober 27, 2000. They arenow registered engineers
inthestateof Louisiana.

Condolences

toBobby Hess(Maintenance) whosefather diedon
February5.

photo by Scott Riecke

David Ramirez (ED) and his wife Lucy, Quinhon Ho (ED) and his date Thana
Nguyen, Angel Mislan (ED), Mireya Laigast (ED) and Tonja Koob (ED) enjoyed a
night of fun at last month's Credit Union meeting.
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Talk Back

Last month we solicited your commentson " Teamwork."

Hereistheresponsewereceived:

Thegreatestimpediment toteam
cultureisturfculture

Inalargeorganizationsuch asthe Corps,
variousofficesneedtosometimesput aside
theirissuesfor thegood of theentire
organization. A particular officepaying
attentionsolely toitsownissuesiswhat |
termturf culture. Whenthishappensthe
organi zationlosesandultimately that
particular officewill loseinthelongrun
(eventhoughthey protectedtheirturfinthe
short run).

I will givetwo examplesof aparticular
officewinningaturf battletothedetriment of
theorganization. Oncewhenl complainedto
my father about bureaucracy, heresponded,
“Thegovernment doesn’t haveamonopoly
onbureaucraticstupidity.” Hethenrelated
thefollowingstory.

Hewasthehead of aresearch unitwitha
Fortune500 chemical company. They were
investigatingwaystobringaparticul ar
producttomarket. My father wantedtohire
aPrincetonUniversity Ph.D. candidate
whosedissertationwasonthesynthesisof
thisparticular product. My father wantedto
makean offer quickly astobeat thecompeti-
tion. Hehadavery frustratingtimeworking
withthecompany’ spersonnel office, which
wasmoreconcernedwithfollowing proce-
duresthangetting thispersononboard.
Needlesstosay, thepersonnel officewon
thebattletohavetheir proceduresfollowed
totheletter, butthecompany lost this
prospectiveemployeeandtheir possible

contributiontothedevel opment of anew
product.

TheRock Island District Water Control
Unitwasaleader inthedevel opment of Corps
Webpages. They werethefirsttohavereal
timeinformationfor all of their locks. |
recently metaRock | sland Water Control
engineer and complementedtheir Webpage. |
wastoldthefollowingsadbuttruestory. A
part-timestudent worker wasresponsiblefor
much of theWeb pagedevel opment. When
thisstudent wasabout tograduatewitha
degreeincomputer science, Water Control
wantedtomakeafull-timeoffer. Sincethis
persondidnot havean engineeringdegree,
Water Control wanted to createacomputer
specialist position.

However, theRock | sland I nformation
M anagement Officeinsistedthat only they
couldhavecomputer specialist positions.
They successfully guardedtheir turf, butthe
result wasthel ossof thisproductiveand
well-trained student whowent el sewherefor
better opportunities.

Thereis, of course, amoral tothesestories.
If theorgani zationgoesdownthetube, all of
theofficesgodownwithit. However, when
theorganizationthrives, all of theofficesgrow
andthrive. Teamwork sometimesinvolves
putting asi detheshort-term sel f-interest of
theparticular office, butinthelongtermitisa
winning strategy.

--HarleyWiner,Engineering
*Harleyisthewinner of areserved parking space.

TO HAVE YOUR
IDEAS PRINTED
IN THE NEXT ISSUE

AND

WIN A RESERVED
PARKING SPOTFOR
ANENTIREMONTH

RESPONDBY
MARCH 7

LET US KNOW WHAT
YOU THINK ABOUT
THIS MONTH'S
Talk Back TOPIC:

Team ACHIEVMENT

>How DO YOU THINK
THE TEAM ACHIEVEMENT
CELEBRATION CAN BE
IMPROVED?

>How ELSE SHOULD
Team ACHIEVEMENT BE
RECOGNIZED?

The editor reserves the
rightto determinewhich
responsesto publish and
award.
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