SAFE HAVEN AND EVACUATION PAY

FACT SHEET

- Authorized when an evacuation is ordered by the military commander AND the employee’s place of residence is declared uninhabitable.

- Effective 27 August 2005, the date the District Commander directed evacuation.

- Limited to 180 days, but MAY be terminated earlier.

- Consists of 2 parts:


1.  Evacuation pay

· Equal to the pay of your position, based on your regular tour of duty;

· Continues while the evacuation order remains effective or until the employee returns to duty, but may not exceed 180 days;

· During this time, employees may be ordered to report to work to perform any required tasking in support of the District’s mission;

· Evacuation pay will terminate when an employee returns to duty and begins regular pay and duty status;

· Evacuation pay will terminate when an employee refuses to report to work when ordered to do so.

2. Subsistence Allowance

Lodging, meals and incidentals are reimbursed for each day the employee and dependents(s) is in an evacuated status.  

      Allowances include transportation to the designated safe haven and authorized per 

      diem/subsistence expenses for that location.

· First 30 days:  100% of the locality rate for dependents 12 years and older and 50% of the locality rate for dependents under 12 years of age;

· From 31 to 180 days, 60% of the locality rate for dependents 12 years and older and 30% of the locality rate for dependents under 12 years of age; 

 -  No lodging allowance when staying with family or friends


 -  Lodging receipts are required

· Dependent means a relative of the employee residing with the employee and 

     dependent on the employee for support.

